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Abstract

Non-standard and informal employment in the agricultural sector in its diverse forms contributes significantly in total employment of less developed countries. This situation is gaining increasing attention within researchers and policy makers. At the same time, statisticians should seriously treat the incidence and persistence, the causes and consequences of non–standard and informal employment and the quality, timeliness and reliability of existing sources of agricultural data.

There are always problems with quantifying total employment in agriculture, definition and measurement of employment relationships in agriculture, especially employment relationships like part-time work, fixed-term contracts, temporary work, seasonal work, and own-account employment. All these forms of work are part of flexible labour markets that at the same time decrease incomes and social security of agricultural workers and highly increase risks of poverty, gender inequality and social exclusion. Implications for low-income workers are mostly recognised for agricultural households.

Analyses of non-standard and informal employment in the agricultural sector using data from available sources are limited by the scarcity of information that can precisely identify non-standard and informal employment in relation to other indicators important for measurement of the development of the agricultural sector. 

This paper analyses and evaluates the definitions and measurement of employment in the agricultural sector through analysis of total employment, non-standard employment and informal employment in agriculture in the Republic of Macedonia.
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1. Introduction

Many analyses of the labour market situation in less developed countries suggest that the rates of non-standard and informal employment would increase in response to the expanding globalisation and economic crises.

There are always problems with quantifying the total employment in agriculture, defining and measuring employment relationships in agriculture, especially employment relationships like part-time work, fixed-term contracts, temporary work, seasonal work and own-account employment. All these forms of work are part of flexible labour markets that at the same time diminish incomes and social security of agricultural workers and highly increase risks of poverty, gender inequality and social exclusion. Implications for low-income workers are mostly recognised for agricultural households.

Analyses of non-standard and informal employment in the agricultural sector using data from available data sources are limited by the scarcity of information that could precisely identify the non-standard and informal employment in relation to other indicators important for measurement of the development of the agricultural sector. 
Employment-related indicators are among the most significant measures, especially in the case of less developed countries. 
However, it is very important by using available employment indicators to identify the incidence and persistence, and the causes and consequences of non-standard and informal employment in total employment and in agriculture as an important sector of economy. At the same time, these analyses will be the basis for identifying poor and very low-income earners. Most of the working poor in the world work informally or are part of non-standard employment. This situation confirms a strong link that exists between informality and non-standard forms of employment with poverty. According to available statistics, informally and non-standard employed persons lack basic social protection and are very low-income earners. Because of this, the policy of reduction of the poverty of poor employed persons in agriculture needs to be focused on non- standard and informal employment in agriculture. At the same time, statisticians need to be focused on enhancement of the current agricultural surveys in view of better treatment of information on employment in agriculture. This information has to become regularly available. 

The main aim of this paper is raising awareness among the statisticians of the limitations in the existing sets of agricultural statistics, which have not been designed to measure non-standard and informal employment in the agricultural sector.
2. Defining and Measuring Non-standard and Informal Employment 

Informal employment in its diverse forms is gaining increasing attention within global and national development agendas.
The interest in informal employment was promoted by the 2002 International Labour Conference Resolution and Conclusions on Decent Work and the Informal Economy. The resolution includes conclusions related to the definition and diagnosis of the informal economy, the main characteristics and decent work deficits of informal workers and informal economic units, and a range of actions to address these decent work deficits and to facilitate integration into the mainstream economy. 

The term “informal economy” was considered preferable to the traditional “informal sector”, because informal workers and economic activities do not belong to one sector of economic activity, but cut across many sectors. The informal economy refers to “all economic activities that are, in law or practice, not covered or insufficiently covered by formal arrangements.” (H. Huitfeldt & J. Jutting, 2009). 

In January 1993, the Fifteenth International Conference of Labour Statisticians (15th ICLS) adopted an international statistical definition of the informal sector that was subsequently included in the revised international System of National Accounts (SNA 1993).

The 15th ICLS defined employment in the informal sector as comprising all jobs in informal sector enterprises, or all persons who, during a given reference period, were employed in at least one informal sector enterprise, irrespective of their status in employment and whether it was their main or a secondary job. Employment in the informal sector refers to all employment in enterprises which are classified as informal according to a common set of criteria. The resolution adopted by the 15th ICLS identified the set of criteria for defining informal enterprises (Hussmanns and du Jeu, 2002): legal organisation of the enterprise, market production and firm size and/or registration.
  The 17th ICLS defined informal employment as comprising the total number of informal jobs, whether carried out in formal sector enterprises, informal sector enterprises, or households, during a given reference period (Hussmanns, 2004).The modern society, marked with economic and technological changes in the processes of production of goods and services, creates various forms of non-standard work. Non-standard work as a term is used to describe the work that differs from the regular or standard model of full-time, permanent and direct employment and the differences refer to protection of the workers (M. Ebisui, 2002). 

Non-standard workers are facing conditions that make them more insecure and vulnerable; in non-standard jobs the duration of employment is uncertain, the employment can be terminated more easily and without prior notice by the employer, the non-standard workers have lower and irregular wages, lower quality of work, limited occupational safety and health protection, fluctuations in hours of work or volume of work.

There are many variant forms of non-standard work. (G. Schmid, 2010). However, according to the European Labour Force Survey, the definitions for labour force participation and non-standard employment are as follows:
(1) Activity rate / or labour force participation rate = (Employed + Unemployed) as percentage of working age population (age 15 to 64);

(2) Part-time employment rate = employed in part-time work and in open-ended contracts or in own-account work as percent of working age population; or as a share of total employment;

(3) Fixed-term employment rate = employed in fixed-term contracts (including temp-agency work with fixed-term contracts and part-timers in fixed-term contracts) as percent of working age population; or as a share of total employment;

(4) Self-employment rate = own-account workers (own-account employed without dependent employees) in full-time as percent of working age population; or as share of total employment and

(5) (Aggregate) Non-standard employment rate = sum of (2, 3 and 4) as percent of working age population; or as share of total employment.

Three categories – own-account employment, part-time work, and temporary work (fixed term contract) – comprise non-standard or atypical employment.

3. The Size and Persistence of Non-standard and Informal Employment in the Republic of Macedonia

The current state of the labour market in Macedonia reflects the economic, social and political transformation of the country after gaining independence in 1991, but also the long-term problems in the labour market. 

In the period of economic and political transition of the country, a lot of attention has been given to analysis and policy debates about unemployment as a most serious problem. Macedonia has faced double-digit open unemployment since independence. However, labour mobility and the flexibility and security of employed person have not been treated adequately and a complete picture of the labour situation is still lacking. (B. Novkovska, 2008)

Table 1 shows the profile of the labour force in Macedonia: low activity and employment rate, high unemployment rate.  Participation of agricultural employment in total employment is 17.3%. In Non-agricultural employment employees participate with 85.9%, while in agricultural employment the participation of employees is only 12.4%. The structure of agricultural employment is dominated by unpaid family workers (44.2%), followed by own-account employed with 41.5% of the total. This profile reveals the particular role of agricultural employment in the economy.

The importance of the agricultural sector (Agriculture, forestry and fishing) is confirmed by data on the participation of this sector with almost 10% in GDP. 

	Table 1: Profile of the Labour Force, Republic of Macedonia, 2012
	

	 
	Male
	Female
	Total

	Total population
	1033138
	1029156
	2062294

	Labour force participation
	68.7
	44.3
	56.5

	Unemployment rate
	31.5
	30.3
	31.0

	Employment, total
	393092
	257462
	650554

	Agricultural employment
	67360
	45262
	112623

	Non-agricultural employment
	325732
	212200
	537931

	
	
	
	

	Employment rate
	47.1
	30.8
	39.0

	
	
	
	

	         Non-agricultural employment by status
	100.0
	100.0
	100.0

	Employee 
	82.4
	91.2
	85.9

	Own-account employed
	10.0
	4.1
	7.7

	Employer 
	6.5
	3.7
	5.4

	Unpaid family worker
	1.1
	1.0
	1.0

	Agricultural employment by status
	100.0
	100.0
	100.0

	Employee 
	15.7
	7.5
	12.4

	Own-account -employed
	57.8
	17.3
	41.5

	Employer 
	2.6
	0.7
	1.8

	Unpaid family worker
	23.9
	74.4
	44.2


Source: Labour Force Survey, 2012, author’s calculations
	Table 2: Gross domestic product by production method (current prices), 
total and in agriculture, 2007-2011

	in million denars
	
	
	
	
	
	
	
	
	
	

	Sector
	2007
	2008
	2009
	2010
	2011
	Distribution (%)

	
	
	
	
	
	
	

	
	
	
	
	
	
	2007
	2008
	2009
	2010
	20111)

	Total
	 364 989
	 411 728
	 410 734
	 434 112
	 459 789 
	100.0
	100.0
	100.0
	100.0
	100.0

	Agriculture, forestry and fishing
	 33 053
	 41 267
	 39 825
	 43 739
	 43 895
	9.1
	10.0
	9.7
	10.1
	9.5

	
	
	
	
	
	
	
	
	
	
	


Source: SSO

For the purpose of this paper, the focus will be the analysis of non-standard and informal employment in the Republic of Macedonia made on the basis of LFS data as the most quoted and the most reliable labour market data. 

The changes in the last five years in employment by status are illustrated in Table 3.  Results show that in the last five years the proportion of employees in total employment has increased, while the number of employers and unpaid family workers has decreased. In the years before this period the number of unpaid family workers grew significantly from 7.0 percent in 1996 to 10.9 percent in 2000 and 10.1 percent in 2007. The number of own-account employed has continuously increased over the last 15 years.

At the same time, there have been slightly different changes in the agricultural sector.  The number of employees, employers and unpaid family workers decreased, while only the number of own-account employed increased. 
	Table 3: Employed population by status in employment in the Republic of Macedonia, 
 2008 - 2012

	 
	2008
	2009
	2010
	2011
	2012

	Total employment
	100.0
	100.0
	100.0
	100.0
	100.0

	Employee
	71.8
	71.9
	71.5
	71.8
	73.2

	Employer
	4.9
	5.2
	5.4
	5.7
	4.8

	Own-account employed
	12.9
	12.7
	13.1
	13.0
	13.6

	Unpaid family worker
	10.3
	10.2
	10.1
	9.6
	8.5

	Total agricultural employment
	100.0
	100.0
	100.0
	100.0
	100.0

	Employee
	13.3
	13.6
	11.8
	12.5
	12.4

	Employer
	2.0
	2.6
	2.2
	3.2
	1.8

	Own-account employed
	37.1
	36.0
	38.2
	37.2
	41.5

	Unpaid family worker
	47.5
	47.8
	47.8
	47.0
	44.2

	Source: Labour Force Survey, author’s calculations
	
	
	
	


These indicative changes in the structure of the labour force were the main reason to measure non-standard and informal employment in agriculture.

The dimensions and the trends of informal and non-standard forms of employment in agriculture were not measured before although there are available LFS data.

For the purpose of the measurement of informal employment two concepts were relevant: the informal sector and informal employment. The informal sector is composed of all informal enterprises. 

Informal employment, developed as a broader concept than employment in the informal sector, comprises the total number of informal jobs whether carried out in informal sector enterprises or households, during a given reference period. 

Table 4 presents estimates of formal/ informal employment for the Republic of Macedonia for the period 2008-2012. Formal employment participation in total employment increased in this period, and the decline in informal employment was smaller than the growth in formal employment. At the same time, informal employment decreased in both sectors: non-agricultural sector and agricultural sector, but with different intensity. The reduction in informal employment in the agricultural sector was slow.

Measurement of formality of employment by sex shows that in total informal employment work the participation of men is higher, while in informal employment in agriculture the participation of women is much higher than that of men. During the concerned period, an almost monotonous increase is observed in the participation of formal agricultural employment, complemented by a decrease in the participation of informal employment. Such a decrease in the participation of informal employment is much more pronounced for men than for women.

Table 4: Employment by formality and sex, Republic of Macedonia, 2008-2012
	 
	2008
	2009
	2010
	2011
	2012

	
	Male
	Female
	Total
	Male
	Female
	Total
	Male
	Female
	Total
	Male
	Female
	Total
	Male
	Female
	Total

	Total employment
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0

	Formal employment
	69.9
	73.8
	71.4
	71.3
	75.9
	73.0
	73.0
	75.3
	73.8
	73.5
	77.4
	75.0
	76.7
	78.7
	77.5

	Informal employment
	30.1
	26.2
	28.6
	28.7
	24.1
	27.0
	27.0
	24.7
	26.2
	26.5
	22.6
	25.0
	23.3
	21.3
	22.5

	Total non- agricultural employment
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0

	Formal non- agricultural

 employment
	82.4
	90.4
	85.5
	83.4
	91.4
	86.5
	84.8
	91.9
	87.6
	86.1
	93.2
	88.9
	87.7
	93.6
	90.1

	Informal non- agricultural

 employment
	17.6
	9.6
	14.5
	16.6
	8.6
	13.5
	15.2
	8.1
	12.4
	13.9
	6.8
	11.1
	12.3
	6.4
	9.9

	Total  agricultural employment
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0

	Formal  agricultural

 employment
	18.8
	6.1
	13.9
	18.6
	6.1
	13.9
	21.2
	7.2
	15.6
	18.9
	8.9
	14.9
	23.5
	8.9
	17.6

	Informal agricultural employment (all)
	81.2
	93.9
	86.1
	81.4
	93.9
	86.1
	78.8
	92.8
	84.4
	81.1
	91.1
	85.1
	76.5
	91.1
	82.4


Source: State Statistical Office, LFS, author’s calculations
The reasons for these different trends and intensity of changes could not be easily identified without additional analysis and more detailed data. Calculations of non-standard employment and non-standard employment rates present an option (Table 5).

Calculations of non-standard employment have been made for the period year 2009-2012. Data for the year 2008 are missing because the question about fixed term contracts was deleted from LFS 2008. This situation confirms that for measurement of informality and non-standard employment it is important to have all the elements for calculation. 

Calculations of non-standard rates are done as a percent of working age population and as a share of total employment as was find in used literature. However for further analyses of non-standard employment in Republic of Macedonia, non-standard rates as a percent of working age population will be used.

The results presented in Table 5 show that self-employment rates, part-time rates and fixed-term rates are much higher as a share of total employment than as a share of working age population. The reason for this is the high participation of older population in informal and non-standard employment. Self-employment rates and part-time rates are higher for agriculture than for the non-agricultural sector. The situation is opposite with fixed-term employment rates, which are much higher for the non-agricultural sector than for agriculture. These results confirm that most agricultural workers work without contracts.

Table 5: Non-standard employment rates, 2009-2012

	 
	Year
	Self-employment rate in full time as % of working age population1)
	Self-employment rate in full time as share of total employment1)
	Part time employment rate as % of working age population2)
	Part time employment rate as share of total employment2)

	 
	 
	1
	2
	3
	4

	Total
	2009
	4.3
	11.1
	2.1
	5.6

	Non-agriculture
	
	2.1
	5.4
	0.8
	2.2

	Agriculture, hunting and forestry
	
	2.2
	5.7
	1.3
	3.4

	Total
	2010
	4.3
	11.0
	2.3
	5.9

	Non-agriculture
	
	1.9
	4.9
	1.0
	2.5

	Agriculture, hunting and forestry
	
	2.3
	6.1
	1.3
	3.5

	Total
	2011
	4.2
	10.8
	2.5
	6.3

	Non-agriculture
	
	2.0
	5.1
	1.1
	2.8

	Agriculture, hunting and forestry
	
	2.2
	5.7
	1.4
	3.5

	Total
	2012
	4.4
	11.3
	2.5
	6.4

	Non-agriculture
	
	2.1
	5.4
	1.2
	3.0

	Agriculture, hunting and forestry
	
	2.3
	5.9
	1.3
	3.4

	 
	 
	5
	6
	7
	8

	Total
	2009
	1.8
	4.6
	8.2
	21.2

	Non-agriculture
	
	1.7
	4.4
	4.6
	12.0

	Agriculture, hunting and forestry
	
	0.1
	0.2
	3.6
	9.3

	Total
	2010
	2.3
	6.1
	8.9
	23.0

	Non-agriculture
	
	2.3
	5.9
	5.1
	13.3

	Agriculture, hunting and forestry
	
	0.1
	0.1
	3.7
	9.7

	Total
	2011
	2.2
	5.7
	8.9
	22.9

	Non-agriculture
	
	2.1
	5.5
	5.2
	13.4

	Agriculture, hunting and forestry
	
	0.1
	0.3
	3.7
	9.5

	Total
	2012
	2.9
	7.5
	9.8
	25.2

	Non-agriculture
	
	2.8
	7.3
	6.1
	15.6

	Agriculture, hunting and forestry
	
	0.1
	0.2
	3.7
	9.5


Source: State Statistical Office, LFS, author’s calculations
1) Self-employment rate = own-account workers (own-account employed without dependent employees) in full-time as percent of working age population; or as share of total employment

2) Part-time employment rate = employed in part-time work and in open-ended contracts or in own-account work as percent of working age population

3) Fixed-term employment rate = employed in fixed-term contracts (including temp-agency work with fixed-term contracts and part-timers in fixed-term contracts) as percent of working age population; or as a share of total employment

4) (Aggregate) Non-standard employment rate = sum of self-employment rate, part-time employment rate and fixed-time employment rate as percent of working age population; or as share of total employment

Table 6 presents non-standard employment rates calculated as % of working age population and non-standard employment rate as a share of total employment. The results show an increase in both rates in the period 2009-2012 (Figures 1 and 2). Non-standard employment rates are higher for men than for women, these differences being bigger when comparing corresponding non-standard employment rates by sex as a share of total employment.

	Table 6: Non-standard employment rates5), 2009-2012

	 
	Non-standard employment rate as % of working age population
	Non-standard employment rate as a share of total employment

	Base  
	Total
	Men
	Women
	Total
	Men
	Women

	
	2009
	2009

	Total
	8.2
	11.7
	4.6
	21.2
	24.7
	15.6

	Non-agriculture
	4.6
	6.3
	2.9
	12.0
	13.3
	9.9

	Agriculture, hunting and forestry
	3.6
	5.4
	1.7
	9.3
	11.4
	5.7

	
	2010
	2010

	Total
	8.9
	12.7
	5.1
	23.0
	26.7
	17.0

	Non-agriculture
	5.1
	7.1
	3.2
	13.3
	15.0
	10.7

	Agriculture, hunting and forestry
	3.7
	5.6
	1.9
	9.7
	11.8
	6.3

	
	2011
	2011

	Total
	8.9
	12.4
	5.4
	22.9
	26.4
	17.4

	Non-agriculture
	5.2
	6.9
	3.6
	13.4
	14.6
	11.5

	Agriculture, hunting and forestry
	3.7
	5.6
	1.8
	9.5
	11.8
	5.9

	
	2012
	2012

	Total
	9.8
	13.3
	6.4
	25.2
	28.2
	20.6

	Non-agriculture
	6.1
	7.9
	4.3
	15.6
	16.8
	13.9

	Agriculture, hunting and forestry
	3.7
	5.4
	2.1
	9.5
	11.4
	6.7


Source: State Statistical Office, LFS, author’s calculations


5) (Aggregate) Non-standard employment rate = sum of self-employment rate, part-time employment rate and fixed-time employment rate as percent of working age population; or as share of total employment

	Figure 1: Non-standard employment rates as % of working age population, 2009-2012
	Figure 2: Non-standard employment rates as a share of total employment, 2009-2012
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The above makes questionable the treatment of agricultural employment by policy makers. Are there adequate policy interventions to develop the labour and social position of agricultural workers?
Why should we care about informality/ informal employment and non-standard employment in agriculture? Firstly, all over the world, the share of informal employment in agriculture (that is jobs performed outside the formal structures that govern taxes, workplace regulations and social protection schemes) is very high. On average, over half of all economic activities in the agricultural sector in less developed economies can be considered informal. Secondly, most agricultural workers are part of non-standard employment. Thirdly, a very high percentage of agricultural workers are part of informal and non-standard employment, at the same time. 

This confirms the high risk of poverty and social exclusion of agricultural workers in less developed countries. For reduction of social insecurity and improvement of the economic position of agricultural workers on labour markets in less developed countries, detail measurements of non-standard and informal employment are needed. Policy makers need a more precise picture of the structure of employment as regards the non-standard forms of work and the informality of work.

Figure 3: Non-standard employment rate in EU countries and in the Republic of Macedonia4), 20081)
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1) Data on the EU countries are approximate, and the source is IZA Discussion Paper No. 5087 July 2010 Non-Standard Employment and Labour Force Participation: A Comparative View of the Recent Development in Europe IZA DP No. 5087 July 2010, Günther Schmid

2) (Aggregate) Non-standard employment rate = sum of self-employment rate, part-time employment rate and fixed-time employment rate as percent of working age population

3) Eurostat, Labour Force Survey; Schmid’s calculations; the “aggregate” non-standard employment rate includes part-time, fixed-term and own-account work controlling for overlaps; the EU-average excludes Bulgaria, Malta and Cyprus

4) Data are for 2009

Comparing the data for the non-standard employment rate, calculated as a sum of own-account employment, part-time and fixed-time employment rate (as percentage of working age population), it is obvious that the new member states, as well as the Republic of Macedonia, have lower non-standard employment rates than other member states (Figure 3). The rates are below 10%, while the EU average is 23%. The main reason for this is that, in the new member states the other forms of employment different from the standards forms are not so developed. 

During the period 2009–2012, the non-standard rate in the Republic of Macedonia grew from 8.2% in 2009 to 9.8% in 2012. This shows that the new non-standard forms of employment are slowly developed and implemented on the labour market in the country. 

4. Recommendations to improve the measurement of non-standard and informal employment in agriculture

The lack of comprehensive analysis of non-standard and informal employment in agriculture in less developed countries is linked to the lack of well-developed surveys and databases on labour market and the lack of interest for this type of measurements. 

Improvement of the measurement of non-standard and informal employment in agriculture depends on: sources of data, the regulatory framework in each country and transparency of measurement results. 

“Labour markets in developing countries differ from those in developed countries in many respects. For these reasons, the standard labour indicators and methods should be adapted and complemented with other indicators in order to capture specificities of developing countries’ labour conditions”(WIEGO, 2012) 

For better measurement it is important to have reliable sources of data. The most often used sources of data for analysis of the labour situation in each country are Labour Force Surveys (LFS) and censuses of population. LFS is the most common source of data for measurement of the structure of employment as regards the formality/informality. When broken down by sector of activity, sex and age, LFS data give us a more precise picture of employment. The census of population is a more limited source of data as regards the employment in agriculture. Census data are more related to identification of agricultural holdings. Censuses of agriculture are well designed to measure the employment in agriculture but with lack of questions for measurement of: status in employment, working time/ hours worked, type of contract, income, etc., or, if there are some of these questions, they are not designed for measurement of informal and non-standard employment in this sector. The main reason for the lack of agricultural surveys as a database for measurement of formality of work in agriculture is the limited interest in this type of analysis for the agricultural sector and the lack of interest to make re-design of already established agricultural surveys. The fact is that the number of studies of non-standard and informal employment in the non-agricultural part of the economy has increased and it is clear that if there are sources of data for measurement of formality/informality in the non-agricultural sector, the same data sets could be used for measurement of employment in agriculture. 

The analysis presented in this paper shows that measurement of non-standard and informal employment in agriculture is possible if there is a well-established Labour Force Survey. This means a survey that is entirely focused on measurement of the labour indicators related to all aspects of employment, unemployment and labour force. High quality of data and their availability at disaggregated level is very important. 

In the case of the Republic of Macedonia, the main problem was that some questions were not treated as relevant for respondents/workers active in agriculture, and there is a lack of information or bad quality of available data. The main problem was availability of data on fixed-term contracts in agriculture and without data for this category the calculation of fixed-term rates and non-standard employment rates for some years was not possible. This situation has created gaps in the analysis of non-standard employment in agriculture. Measurement problems can be summarised as a lack of data on: type of work contracts, working hours, place of working and employment status of persons active in agriculture. While the Macedonian LFS data make differentiation between part-time and full-time own account employment, there is a problem of overlapping the data for part-time workers and fixed-term workers as the part-timers may be on a fixed-term contract. Nevertheless we can say that as the fixed term employment rate in the Republic of Macedonia is very low in the agricultural sector (0.1, 0.2 or 0.3), there is no big influence on the total non-standard employment rate in this sector.  However in the countries where there is a significant fixed term employment rate this differentiation between part-time and full-time own account employment should be done for the analytical purposes. 
With regard to the sources of data, LFS can be defined as the main source for measurement of non-standard and informal employment in agriculture; this survey can be used as a support in designing data sets in other regular household agricultural surveys (Farm Structure Survey) and census of agriculture. Thus, good quality data sets will be established. At the same time, comparability between data from different sources of data will be assured. Some analyses of informal employment use the results from the mixed household and enterprise survey, specially designed to study the informal sector, and the Time Use Survey. All these household surveys are good sources of data for the measurement of the structure of employment.

Lastly, the visibility and transparency of measurements of non-standard and informal employment in agriculture are very important for further development of agricultural statistics and establishment of appropriate policy measures for better economic and social position of agricultural workers on the labour market in each country.
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